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Abstract
This study is presented to fulfill the last prerequisite of the Doctorate of Business Administration,
BUS 73153, at Central State University. We studied and evaluated some aspects of the

organizational model of the Mexican government in the executive power.

First of all we present the motivation of the study and set up the problem to be explored. We
desire to evaluate the Organizational Model of the Federal Government from 2000 to 2005 on a
systemic base, according to these research questions, which are tied to specific objectives: (1)
How is an organizational model established for analysis and synthesis? (2) Which are the values
that characterize them in the Mexican case? (3) How has the Bureaucracy Model been adapted in
the Mexican Bureaucracy? (4) What can be suggested from the Organizational Theory and the
contemporary Organizational Models to increase the efficiency of the Mexican case?, and the
main research question: Is the Federal Organizational Paradigm the right model to take Mexico

into the XXI century? We found evidence to answer these research inquiries.

Chapter II conforms the framework of the research. It is divided in two parts: the theoretical
frame, and the context description. We followed the spiral of knowledge going from general to
specific principles; then we revised the organizational theories, we went deeper with the specific
Theory of Bureaucracy, and we finally established the state-of-the-art through the post
bureaucracy models. The revision of the context is the historical description of the federal

organizational models of the last two presidential periods.
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The methodology of the study, chapter III, establishes this is a combine study, quantitative and
qualitative. Some objectives and questions are achieved through a statistical approach; others are
reached through the analysis of the speech. This is an ex post facto design; we do not have
control over variables of the object under study. We report what is taking place about the
methodology of the organizational model; so this isn’t an experimental research and that is the
reason we don’t construct a hypothesis, instead we work through a main research question
already presented. For the qualitative component, we structured an expert’s interview to answer
some of the proposed questions by three subjects possessing great knowledge and experience
about the object of study; in this section, we gave singular importance to the main research

question.

This paper also follows the standards for research papers given by Dr. Jerry Loving, my advisor,

the Central State University protocol and the basic principles given by the American

Psychological Association protocol.

We prefer you to revise the corresponding sections where results are discussed and concluded.
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